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1 fair

1 Introduction

B R A IR AR ChiBit4 300919. SZ, 02579.HK) 2 T20144:9H, ik
F PRI IR A IR A I T sl A w] L B Ak, 2 ol st s B YA LR
WSS A9 R SRR PR P L BB ARL . BT REIR IS, A FIHEAE N FE S A
ARrfutss EEREARGF R, G “EEEREEL) 7 “ExRg0I) 7 SR
WIHM S o RHEHA AR 228 . B iar, RESOVEERGUEHIEA R 2
Ao NEIAA, ATRRSIR RAEATIL AR KR AR FETT ), & IR A BRAEVRZ5 F  T J SAAR
ARG P B L BR AR 3, S ARVE SEIRE R A VL B 5284 . ARISLE T H
FATAEAE T e BRI SR, 02BN E SR LA 2 R R BIEHME, N2
WA SIS A4, BR (ESC) EHL, RThL% ESG SuScRIM.

Established in September 2014, CNGR Advanced Materials Co., Ltd. (CNGR, or the
Company for short, 300919.SZ, 02579. HK) is a holding subsidiary of Hunan CNGR Holding
Group Co., Ltd. It is a professional comprehensive service provider of lithium battery new
energy materials. In the field of advanced materials and new energy within the national
strategic emerging industries, CNGR has won numerous national honors, such as National
Enterprise Technology Center, National Technological Innovation Demonstration Enterprise,
National Intelligent Manufacturing Factory, and National Green Factory for its demonstration
projects. With the mission of Materials to Perfection, CNGR is committed to developing itself
into a world-leading science company in advanced materials. It believes that sustainability is
the future trend of this industry, a key solution to address global energy structure transition
and climate change risks. Sustainability is also a vital concept and measure to implement
China's scientific outlook on development. Based on its quality and goals in the industry,
CNGR is dedicated to creating value for all partners and the development of human society. It
also aims to enhance its ESG performance in its business by strengthening management in
this regard.

N, P BRI A AR S . sUMOLRR . SRSEAM = RESCIZ B B, IR
HARALF R ILRIBE D LS m) VGBS TT H AT AT RREE R . A S a B
MV SRR AEAN E N AP SRR, JE T 145 AR B U 55 M R A 5C 5 T 4TI VA i
FH ST A 2 A 55 A TR 458 5 5 L, R I A 2380 [ ) e A S ROV SR A, IR AR AR
BB O3 ) T 5 e R B SR EAT BB A B . RATSH R B R bnde s Fa g AIE
WLH, SaMRESAET] . 7R EES . A F KRR SAME L5, W5 H
E S5 SR AESGE R, FEESGHR 1 Ho0S T OB HEAT — — [N, 0 ey S 10
FERAE FPEAT B PR . AR C T 20239 12 H A HAAM), HERSERE AT H
RIS SESGZ R4, JR AR R SE 5E 3 ESCA B A 2R LA S e ESGHIFE,  F13R SEal 4 TH
H—RHIESCHE B, PAASHERIZS By 4k A e Tk h 6 & .

To this end, CNGR has articulated three core ESG operational philosophies of "harmonious
ecology, excellence and win-win, practicality and self-discipline" to deliver sustainability in
areas such as fostering a friendly relationship with nature, advancing together with various
partners, and enhancing corporate governance. CNGR combines its business characteristics
with the best domestic and international practices to engage in comprehensive communication



with stakeholders based on principles of integrity, equality, and transparency. It actively
listens to stakeholders' feedback and opinions, responds to their demands and expectations in
a timely and effective manner, and updates and adjusts its sustainability plans and practices
based on the feedback. Under the guidance of related international standards, guidelines and
initiatives, as well as relevant national policies, industry development trends, the Company's
development strategies, and external expert advice, CNGR identifies significant ESG issues
related to our business. In the ESG report, it will respond to all issues one by one and
highlight the most material issues. CNGR updated its governance structure in December 2023,
transforming the Strategy Committee of the Board of Directors to the Strategy and ESG
Committee. Moving forward, CNGR will continue to refine its ESG management system and
establish ESG regulations, striving to achieve a comprehensive and top-tier ESG management
approach. With a responsible attitude, it aims to contribute to sustainable development.

2 ERVEE
2 Scope of Application

ARECRIEH T M SRS E R 70w, O A AT L 4R BB B R s 4 )
SREE R PV, FrA R SEEAVE BN G PR AR AR AR A R A 5
ANV INFENE , BERG BN TRYE A BCRAE T S FIN, s 2Rk 5 et
JSER e B AEAKAE 225 1 AR A R AN E

This Policy applies to all employees, directors and management personnel of CNGR and its
subsidiaries and branches operating globally, as well as to all industrial facilities directly or
indirectly controlled or operated by CNGR worldwide. CNGR is committed to exerting
influence on joint ventures not controlled thereby and requiring and urging them to abide by
this Policy. Meanwhile, CNGR requires and urges its suppliers 1 and partners to refer to and
abide by the relevant provisions of this Policy.

3 BURAE

3 Policy Commitments
3.1 3F3%

3.1 Environment

3.1 SRS RER

3.1.1 Climate Change and Energy Management

HAERETA AR LB, SRAT S R RO AR AR A L Bk rh ORI REVEAE B I
A (R NRIEFE AT R85 (R N RILFIE v F AR I D) , V& SERE
FERRR I T A REUEAE T . BT B AT T 5T U AR U B B, DA
BRI 55 4R 25 e 3 42> (IFRS Foundation) [E Py Al fF4E %K EUHENFEFH 2 (ISSB) #ilE

| EABUET S, U 25 B m P AR B EEUSTMRL, 7= R EURSS AT AT A~ A B 1.
1 For the purpose of this Policy, the supplier is defined as any individual or organization that directly provides,
sells, or leases materials, products, or services to CNGR.



A R F AR N EER, TR IR U A B AR AN REX 7 58, RIS
AR L B PRI DA REVEE BT IR BCE H bR XTI, b & i

CNGR strictly adheres to the Paris Agreement and implements compliant and efficient

measures to address climate change, achieve carbon neutrality, and manage energy. It reduces

energy consumption and popularizes renewable energy in accordance with the Energy

Conservation Law and the Renewable Energy Law of the People's Republic of China. The

Board of Directors is fully responsible for climate change risk management. In line with the

climate-related disclosure standards set by the International Financial Reporting Standards
Foundation (IFRS Foundation) and the International Sustainability Standards Board (ISSB), a
top-down management framework and response plans for climate change are established.

CNGR sets targets for addressing climate change, achieving carbon neutrality, and managing

energy. In this regard, CNGR is committed to:

T-2025%F ey [E 5% P kb S R VR L 14 3100%:
Achieving 100% clean energy power at its bases in China by 2025;

T-20304 S IB0Y% s Vi AL A o FL:
Achieving 80% share of clean energy by 2030;

T20304F LU SEHEE 20204, LI SR HE AR5 0%;

Achieving a 50% reduction in carbon emissions per ton of product by 2030, compared to
the 2020 baseline;

T20404F SIS B i A A
Achieving carbon neutrality in operation by 2040;

F20504 SEHL A M BERR A
Achieving carbon neutrality in supply chain by 2050;

ZRRFE H MBI (SBTD HlEmmHEH AR, EHLEE: H kR, JFrtta g Al
AR A TF

Setting carbon emission reduction targets based on the Science Based Targets initiative
(SBT1i), regularly tracking the progress, and disclosing information to all stakeholders;

AR B BT RE S, §T R B R . (R BE AR B 1
Continuously strengthening the energy-saving transformation of existing facilities in the
bases and using more facilities with higher efficiency and low energy consumption in the
new bases;

S BRI 5540 5 ENS25 (TFRS S2) , Rl Z3 BT B VP A% I8 76 AH DR R A S A
DRSS FE RS R ALIE, I 5 I3 5
Identifying, analyzing and evaluating climate-related risks associated with operations
based on IFRS S2, including physical risks and transition risks, as well as opportunities,
and disclosing this information regularly;



® (EFF[HE CDPARAE I H 4
Completing the CDP Climate Change Questionnaire every year;

® 5 AHR S AMERA S A OS T )T R ASA A SRR, N5 % T3 U AR A R 5
Disseminating climate change-related knowledge to internal and external stakeholders to
enhance their awareness and understanding of climate change;

® {EARARMEIIRBORH]E 5L AR, BIRAEALIX . BURF. R IMEH]
s AR AL, R THECR R AV 5 AT AT
Actively consulting external stakeholders such as communities, authorities, and experts
during the development and implementation of its environmental policy, including those
related to climate change, to enhance its relevance and effectiveness.

3.1.2 FEERFELMH
3.1.2 Environmental and Resource Impacts

T HRET R AL B B2 s P R A S IR, AR SE (R N RIS E AR AR
%) (R NRSEME G 2GR R)  fEA S HBCR SIEA A5 5 . ¥
FAESRIA B R BRI E 2 o P L S5V S BERRS , IR REISR P st A JRSE
R [ e = KR, IZPTT e BRI A B, f bk, T T A AR

CNGR values the environmental and resource impacts of its operations, strictly abides by the
Environmental Protection Law of the People's Republic of China and the Circular Economy
Promotion Law of the People's Republic of China, and has made environmental management
policies and circular economy programs in place. CNGR strives to ensure that its
environmental protection policies generally cover all business areas and suppliers. It will
gradually implement resource recycling management in three major business sectors: product
design, production, and waste battery recycling. In this regard, CNGR is committed to:

® RSB HBURIAR, ENTEEEMBNIT A AR HE A RUGETAE, (R
JA AL ;
Implementing the environmental management policy system, actively certifying the
environmental management standard system at all operation sites, and protecting the
surrounding environment;

® EATSREA, RINBAA BE . A WIS SRR BEIR S B
VRTFAE
Practicing green production by striving to reduce the consumption of natural energy and
resources across all stages, including production, operations, office activities, and
logistics transportation;

® [MIEAINEIARTL (WHFELIA LS FIRE T JFRAB RS BRI
Providing environmental protection awareness training for all internal employees
(including interns and contractual employees);



®  SHLPER T LIS A RS S, BRI RS R 1 3 K
Complying with disclosure requirements by reporting all positive and negative
environmental information, including any fines related to various environmental impacts.

3.1.3 SRYIHEK

3.1.3 Pollutant Discharge

H TR AR 4 R IS T 2 M R S BORAR HE ESR T e 7 B0y R R T 515 Y
Y, I BBRAR A 2RI5 FHEEUK, Wi Rs B S FLEDR, A S NI 1 BUE
Fo AR, PEEMRYE (BHSEAEHHIA) , @l 58808 —TUEARIT (L4
EFE TR MAREHSE ST 58 K. A R HEGlobal Reporting Initiative (GRID.
RYINIE S22 5 B S5 LA O ES G e SR V5 AW HE UG U HEAT 05 . XSk, P 7K
s

CNGR strictly adheres to local laws, regulations, and policy standards at its operation sites to
implement a tiered and categorized approach to waste and pollutant management. It aims to
reduce or lower the levels of various pollutants discharged to ensure compliance and to
prevent harm to society and the environment. It also ensures the achievement of annual EHS
performance targets by signing a Work Safety Responsibility Statement with the primary
responsible persons of various units according to the Management Regulations on
EHS-related Rewards and Punishments. CNGR discloses its pollutant discharge information
in accordance with the ESG disclosure requirements set by the Global Reporting Initiative
(GRI) and the Shenzhen Stock Exchange. In this regard, CNGR is committed to:

® IRTMEKIEFM . A EFEAE. T5KIEKIIALBERE ), FETTAT VS A SEIL100% 70 F 4k
AL
Improving the disposal capacity for hazardous wastes, harmful gases, sewage and
wastewater, aiming to achieve 100% non-hazardous disposal within feasible limits;

®  JA20224Fi, FEFATIEH A AT RS S AR R, BLCOD. R, [ PR HE
Hir: #20354F, COD. AEAMY (NOx) . B (SOx) « FFAMEG MG
Y1 (POP) . #ERMANMAEY (VOO | fEaFEMETI5HA (HAP) LLERRAY)
Jit (PMD R HFSA WA s RIS R IR TT I, PL20224F A HESE, $12030
RIS IR B AR 5%, F20304F 52T 5240%;
From 2022, continuously reducing the pollutant emission intensity where practicable,
and setting targets for COD, waste gas, and solid waste reduction: By 2035, the total
emissions of COD, nitrogen oxides (NOx), sulfur oxides (SOx), persistent organic
pollutants (POPs), volatile organic compounds (VOCs), hazardous air pollutants (HAPs),
and particulate matter (PM) are expected to peak. In terms of overall waste recycling
rates, with 2022 as the baseline year, the Company plans to increase the overall waste
recycling rate by 5% each year, targeting a 40% recycling rate by 2030;

® Ky PR BRURAL TAE

Ramping up efforts to the solid waste recycling;

® SETIAERHTAT A LS e A R B ARHE A R TR RN 5



Enhancing the awareness and understanding of all internal employees on pollutant
disposal and emission reduction;

® Uil L. ENEAIE BT H QRS RN UE,  BATHE K
Encouraging employees, suppliers and customers to perform their pollutant discharge
responsibilities and to act on their commitments;

® IH VP LRI, DUA BRI S

Monitoring and assessing progress and performance to achieve continuous improvement.

3.1.4 PEXtAKEH

3.1.4 Coping with Water Stress

BT AL E SK B R ), PRy (PR NRILMIE KD, ZEROK B
BHECSR J N_7 w5 P b 55 Y0 LR P A RN ARSI Bk bk, @ Bad R, A
T I FH K ARG DAy, AR AR 32 8 1 22 e 7K B v XU 1t XA 00, PP 7K B8 U
DUV ER ARG L P R A B AU AR el K B R ke B T i 5 41
FEAE, WK BEENG PLA HI 55 AL AT PR A B xfitl, T AR
CNGR attaches great importance to its water resources management capability and strictly
abides by the Water Law of the People's Republic of China. The water resource management
policy is designed to cover all business areas and all suppliers. Before site selection for base
construction, during the construction process, and throughout production, CNGR conducts
water usage risk assessments to actively identify areas of high water resource risk at its
operation sites. It evaluates the physical risks?, reputation risks®, and legal and regulatory
risks* associated with water resource stress. Furthermore, it actively collaborates with external
partners to enhance water resource usage efficiency and strictly manages the financial
quantification of costs related to water resource management. In this regard, CNGR is
committed to:

® JHR/KEIE TR, FHARY KA CLR BN ITVEHE, BIALIHES)HN ETT Y
K TAE;
Conducting water footprint assessments, continuously expanding the scope of these
assessments, and actively promoting water-saving initiatives throughout the supply
chain;

® EMIENL SFin E M R K BRI RS e AT« IR AN Al A 5
Conducting regular analysis, identification and assessment of water stress risks at its
operation sites;

2 W AR : 5K RRERPE RO RN IE &8 F 7K (5 %) 45 221 XU -United Nations Global Compact;
2 Physical Risks: Risks associated with water quantity (scarcity and flooding) and water quality issues (pollution) -
as defined by the United Nations Global Compact;

3 AR XA T S R R A O KRS, FEREIE R KSR I U 3 -United Nations Global
Compact;

3 Reputation Risks: Risks related to the impact on the Company’s brand, which can affect customers' purchasing
decisions - as defined by the United Nations Global Compact.

4 EEWE X 5BUNA R0 BK SRR R (Y B 7945 2% 1 XU -United Nations Global Compact.

4 Legal and Regulatory Risks: Risks associated with the government's ability to effectively manage water

resources and sustainability - as defined by the United Nations Global Compact.

9



o IREIKVIRIEIRIZ, 2025, K VIR{EHF 2% 70%;

Improving the recycling rate of water resources to reach 70% by 2025;

® I HEKERE H AR, DA2020F NBEUESE, RFEEIN3.5%, F20265F8F 115177
K2 i 5
Setting a target for wastewater discharge intensity per ton of product, with 2020 as the
baseline year, aiming to reduce by 3.5% each year, reaching 11 m? per ton of product by
2026;

® /b B G AR K B e XU M X T R A i

Minimizing or avoiding production and operations in areas at high water resource risk;

® NWHRTT N EI A 5 LK BRI ORY RO FIA AL
Continuously enhancing the awareness and understanding of all internal employees
regarding water resource conservation;

® EfEATA G TR B E B ENE LS BT ARAE, 2 T3 R K SR A A AL EEAN
FEH.
Complying with all laws, regulations and current standards related to water resources
management, and disclosing relevant information on the use and treatment of water
resources.

3.1.5 B REEARY

3.1.5 Biodiversity Conservation

PRV E R TG LN S SR AEV) 2 REE R I A B2 —, AT E
MBS EFAEF X EVIZ RIS, SCRFF ST IR G B BT ROl (B2
FEVE 2D, BRI B 5 AV 2 FEPEIRSE , fredt B 5 X A0 22 FEE 1 BB i (NPT
Xtit, A A

CNGR believes that the restoration and rehabilitation of all habitats and biodiversity
conservation are among the global issues. CNGR places great importance on the impact of its
operations and production activities on biodiversity, supporting and complying with the
Convention on Biological Diversity initiated by the United Nations Environment Programme
(UNEP). It actively identifies its biodiversity risks and promotes a net positive impact (NPI)
on biodiversity. In this regard, CNGR is committed to:

® /NS IE B LERF AV AL A B TEAE AR RE, £ W AT VG B DA S
Moo IRACAZ E O S R TR RE R, Axii fR AP I8 B M ML 2B 2 R A
EBRG
Minimizing all potential adverse impacts of business activities on the maintenance of
biodiversity, reducing habitat disturbance, degradation and indirect impacts on habitats
during operations to the extent feasible, and comprehensively protecting biodiversity and
ecosystems near its operation sites;

10



® B ELIEARARAR,  HLE SR 5 BB AR M AL 55 s e BB
Avoiding direct deforestation and refraining from engaging suppliers that conduct
business operations through deforestation;

® b A BN [ S B AR 2 RV OR Y L DX BT R i A IS
Avoiding construction or production activities near globally and nationally important
biodiversity conservation areas;

® S = TN IE E AR A Z ARG (RS HBUIR . MR R, DRy
ol AT A
Inviting third-party professional organizations to assess the biodiversity status near
operational sites, including habitat conditions, species quantities, and conservation
status;

® VUE P HEHTAMEY Z AR IR g H AR A BT
Establishing its strategic objectives and management methods for biodiversity
conservation;

® G| ATNFDHER I 2445 F TNFDHR 75 5
Adopting the Taskforce on Nature-related Financial Disclosures (TNFD) framework and
ultimately disclosing the TNFD report;

® [l PR R AN 2t AR ST HET T A 2 FEPE AR DR RNIR

Disseminating biodiversity-related knowledge to internal and external stakeholders.
3.2 #e
3.2 Society
3.2 EREHRER

3.2.1 Products and R&D

BT 78 2 AR BIFR B ORI . 9 LI REVE TR U ) SR AR AL B, AW SRk 7 i T
Ko FREERAREPEE TSNP A TR . 23 7] RS ST I H a8 X
WP RS (5 BRSPS AR, BIRORS B R0 R, R 78 75 B Al AN il =4
Xtit, AR A

CNGR fully recognizes the importance and necessity of environmental protection and
resource conservation, so it is committed to continuously pursuing the development of green
products and reducing the negative impacts of its production and operational activities on the
environment and society. CNGR strictly adheres to the intellectual property and information
protection laws and regulations of the project operation areas. It actively protects its own
intellectual property rights while fully respecting the intellectual property rights of others. In
this regard, CNGR is committed to:

11



BE IR

Development of Green Products

W Eskizg . A i s> RERAT T . KBRS AE F DA SR IR S P FE NN il
TR B it 25 e

Incorporating considerations for reducing energy consumption, water usage, and waste
generation into the product development stage for subsequent operations and production
processes;

TP T Rt i 25 & AR S A AT AR TP A b . RS, JFSIANABAE
L/ IR E ALY

Considering environmental standards and health impacts during production and use in
product development/design, and introducing alternative products to toxic and harmful
substances;

PR BRI SR E, X7 b R AT fa Pl IR R P i SVHC W) ot
PR R0 { R R A5 PR XS 5

Following the relevant laws, regulations, and standards to conduct hazard assessments on
products and substances, and disclosing the risks to health and the environment
associated with the content of SVHC (Substances of Very High Concern) > substances in
the products;

FRORRGOORETT R, LB, TR, BRI
Continuously exploring green packaging solutions and prioritizing recyclable,
biodegradable and lightweight packaging materials;

TEJE ™ i R 4 A i F B 20 A
Conducting the full life cycle analysis of products.

BB

Intellectual Property Protection

BREFIRRG M B ERRRARS TAE,
Respecting intellectual property rights and protecting independent intellectual property
rights;

5 BPSubstances of Very High Concern, 15 JiF 95 » 4875 2 KX BHREACHYZ L 55 57 2% 3L E 4 5 . REACH
EHRWCE (b2 VAR VERTRIRREIY , F20074F6 A 1 HAE ST, XFERINML A R G, ff
P22 A AT HLTE

5 Substances of Very High Concern mean substances meeting the provisions of Article 57 of the EU REACH
Regulation. The REACH Regulation means the EU Regulation on the Registration, Evaluation, Authorization, and
Restriction of Chemicals, implemented on June 1, 2007 to regulate the safe production, trade, and use of chemicals
within Europe.

12



® O HHEAVEIRTEL AR AERALIE A R AL
Fully respecting the intellectual property rights of partners and using their intellectual
property rights only with authorization.

322 (hESEHE
3.2.2 Chemical Management

AHET A AL R S R A B AR, PRI (el dh g AR (i
FEHfeE A B CIREE FWRIES)  (RoHS) « BREE (HbZzdhiEMt. PPAG.
PR (REACH) V:8E) Ao CERFFFAL)) AL I, a2 )
E 1 (falatb i 2B EE L) CEEYRERHE) &, WmfaRbmdr. #
A M &8 AR AL B S E ISR . ik, TR A
CNGR takes the chemical safety management seriously and strictly adheres to the
Regulations on the Safety Management of Hazardous Chemicals, the List of Chemicals under
Priority Control, the EU Restriction of Hazardous Substances (RoHS) Directive, the EU
Regulation on the Registration, Evaluation, Authorization, and Restriction of Chemicals
(REACH) and the Rotterdam Convention, as well as other conventions, laws and regulations.
In response to high-risk chemicals, it has established the Regulations on Safety Management
and the Regulations on Hazardous Substances Management, which clearly delineate
management responsibilities across various stages, including the production, storage, use,
operation, transportation, and disposal of dangerous chemicals. In this regard, CNGR is
committed to:

® SRiLAF N E S, TR
Strengthening the concept of chemical management within the company and conducting
relevant training;

® KIS TN AT 23, AL RERTH R, B F YRR
BRI ST, TR I ROR
Classifying chemicals according to their hazards, establishing a hierarchical control list
of chemicals, and improving the risk level management system and measures for
hazardous substances to ensure effective chemical supervision;

® X DL ) JEURHEEAT A B MTAN 5 e T AR R VP A 5
Conducting environmental impact assessments and hazard assessments on products and
raw materials used;

®  FRELICVE R KU AL b O T B AR I, JFRESETT e R AR
Continuously focusing on the research on alternative materials for high-risk chemicals,
and gradually implementing raw material substitution plans.

323 B RAREHE

3.2.3 Customer Relationship Management

BT RA SRR <UL P O IR S5 B, DAL i 5 BRI 55 D9 R 7 i e E B
BETE I A PRIEE, DR 2 P 755K, 68 P SR A DL S AR A i 8 I 2% 5 b, A

13



IS LR

CNGR adheres to the service philosophy of "customer-centric", providing a solid guarantee
for customer satisfaction through high-quality products and exceptional services. It responds
to customer needs and actively addresses complaints and feedback, ensuring that customer
expectations are met.

3.24 FE. ZnEAE
3.2.4 Equality, Diversity and Inclusion

AR BT AR R S A B AT CE e AALZE 3 ) BITRIE 1D [T o A A LA [ B 55 T 2R (5%
T LAFREAFEMARAME S » USEEFAHIGEEE MR A, sEE AR T
L BEMAALIX AL, B D738 S8 R B R . AR SRARLE S T NS AR ELR
LA ABCZ B 78 7y EE AR RN, VT RS RIT & 1E. dfik, &
(EEIREZTE

CNGR strictly adheres to the internationally recognized human rights stipulated in the
International Bill of Human Rights and the ILO Declaration on Fundamental Principles and
Rights at Work, as well as the relevant national laws and regulations. It also respects the
human rights of all employees and affected communities and makes every effort to avoid
human rights issues in its operations. It upholds the principle of fully respecting and
protecting the human rights of employees, suppliers, contractors, and other partners, and
actively engages in close collaboration with all stakeholders. In this regard, CNGR is
committed to:

ETLFEEN

Diversified and Equal Employment

® A SEAEAEIAIAZAT - AR — VIR A B smag M 55 5h, =45 e
ET, #KH—PERsRia 5730,
Eliminating modern slavery in all businesses, not employing and using all forms of
forced and compulsory labor, strictly prohibiting the employment of child labor, and
resisting all forms of forced labor;

® TEVRPIMEIAN (B0 RILABUT NE A LRI IX 28 b 55, 4% 8 s e S ek
€A B ABBER T NSO IR 2 5 ARG PR, SR ECHE Tt 9 1 BRI
B3 T 8 AU
Adopting effective human rights policies, conducting human rights due diligence or
human rights risk assessment and taking measures to prevent or mitigate human rights
risks when operating in areas where governance is weak and/or where human rights
violations are widespread, in accordance with international best practices;

® KRS I H P EML T AN EOR, WBRRE n. WA AR R AT I IR .
WIREAT 578 IR, DR B G BEA AE I TR) AT Hr AR R, SR AEIE Rl BB i TAERA S
Strictly following the requirements of local labor laws and regulations, and adhering to
the principles of diversified, inclusive and equal employment. Signing labor contracts
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according to law, ensuring reasonable working hours, salary and welfare, and providing
a working environment of integration and mutual assistance;

PRAE S SR BB LN A AR A 5 I L [ A58 60/ o Ji T A
R R E B RBR . R CAERF- B R B2 /DA — RAR R ] 5

Unless in the case of an emergency or abnormity, the working time per week should not
exceed 60 hours, including overtime work. Working hours in a week shall not exceed the
limit of local law. Employees should be allowed at least one day off per seven-day week;

ORI 03 THOE AW HE BN, IR RS BiFHiRE SMM T, MRt T
REE B2 HEARAR, (it B O RS TAERSCER 5T

Ensuring that employees are entitled to paid annual leave in accordance with legal
requirements, with clear provisions on leave entitlement, application procedures, and
usage, supporting employee well-being and work efficiency;

WPt ik o TE MR MERNARE . PR AR, BRE . SEL ER. SR
Dl MZL BRI BRIPROL [ FE B AR VA RS B RFAE AL . 1 S AR BRI
RNEEE Ty o AR BT BRAE AR AL FH 7 T B, AR 55 R SR At
Blez, DREEZVE R TAEN L. IREUEFIEAEA R ), AR EAEMIEARIR
JERINAR S

Consistently avoiding discrimination, sexual and non-sexual harassment, intimidation or
violence based on gender, gender identity, sexual orientation, race, ethnicity, religion,
age, marital status, pregnancy, disability, medical condition, nationality, or other legally
protected characteristics; The Company is committed to eliminating discrimination in
employment, actively providing employment opportunities for vulnerable groups, and
protecting the legitimate rights and interests of female employees, It also rejects any
form of discrimination and violence and forbids any form of violation and abuse of
human dignity;

TFHERBEE A BVFIRIE, (R4 TR I R TiE i REiE iRk A5 ARz 312
E, KRBRY, BARIEREARE.

Establishing anonymous complaint channels for infringement to protect the human rights
of employees. When any employee reports violations of his/her human rights through the
channel, he/she will be protected from any form of retaliation.

AL BFGRE

Talent Retention and Development

HMAA G R, AiEER TR T, & ER G IR A& T
BRI HERN S THEIE, B A TR

Attaching importance to talent retention and development, promising to smooth the
career development path of employees, providing complete vocational skills training and
career promotion channels for employees at all levels, and helping employees grow;
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® A SR EIA I EORPUAT AR IR (] AR BE . FHEE L RS SE N R
Implementing internal management such as working hours, welfare management,
recruitment and dismissal in accordance with the requirements of relevant laws and
regulations;

® I B AT ORI A TR G AL A SRR, JRE U5 S AR BY )
ANA K
Fully protecting the rights and interests of employees, caring about their safety and
health through various measures, and promoting talent development through incentives,
guidance and training;

o IRYEIZEMIEHEMER, BH T H maAEMEAGARIBUR, SRR T2t
S HARFHL, I BAE KL ST T 2 AR A U 15 6 1 70 2 T H
il 5 A Vb2 S/ T AR S AT H, R ml R e FLo 5 HARR AT 3R A
According to the laws and regulations of the operational site, respecting the rights of
employees to freedom of association and collective bargaining, supporting employees to
participate in social groups and organizations, and achieving 100% coverage of labor
unions and collective bargaining agreements across all industrial bases. If there are
associations and/or trade unions acting on behalf of employees, the Company undertakes
to negotiate in good faith with their representatives.

3.25 RlgR 5 %4

3.2.5 Occupational Health and Safety

BT B — 44 R TRIHRNL R S 22 4, 2 4@ B AR T 03 T dme R A fR PR Pt
NP HERE A RS e B, BUYES iR S 2 A f TAR IS, A mE I S
R, BRIl eI BRSO S 2 M T BUR SHESN R R A AL
iB47, VISCORRE B TARRE S 4. X, s &

CNGR values the occupational health and safety of every employee and recognizes that a safe
and healthy workplace is the most fundamental protection for its employees. To better pursue
health and safety management and actively maintain a healthy and safe working environment,
CNGR continuously advances the effective operation of the management system through
various means, including the establishment and implementation of policies, skills training,
enhancement of safety awareness, hazard identification, and continuous improvement. This
ensures the health and safety of its employees. In this regard, CNGR is committed to:

® UREM AT 4B S BT AL E A X R TR RS 2 AR RN K R A R
Strictly abiding by the laws, guidelines and rules and regulations on health and safety in
the country and region where the operational activities are carried out;

® [N, ARER KA TR R A R O AR S 22 4 BB, ZORHFRE
BUI T SEHAH R ER
Effectively communicating the Company's occupational health and safety management
policies to suppliers, contractors and partners, and requiring them to be equally
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committed to implementing relevant requirements;

FERE . R S AT AL A B2, R RS e
Integrating health and safety into the formulation, planning and conduct of all business
activities;

B 2 A T H R, AR 7 AR,
Setting the safety management objectives of the base to effectively reduce the safety
accident rate;

RS AE IS E M SRIE A ER . S A SAT AR AR I T fee B3 TN R 4
3ok

Strictly following the relevant laws and regulations at its operation sites, and carrying
out employment and annual physical examination for employees with reference to
relevant industry standards and guidelines;

ARG PP 2 1) 5% T HRND e R RSy s St ] RO S PP A BILAR R UG A
JEE RN WA T SR B CRIHE PP 5 1) 5 VR0 1A PP XU, B R B X i A N R R 0f
it ST, BT RS TR, ISR, W R O v
Bpfit s

Comprehensively identifying, assessing, and controlling the occupational health risks of
employees; implementing a priority assessment mechanism to rank critical issues based
on risk level and impact scope; establishing detailed closed-loop risk management
processes and response measures and action plans when risks occur, clearly defining
responsibilities, timelines, and resources; regularly monitor performance to ensure
effective implementation of corrective actions and continuous improvement;

B DR 1) B3 T R A A0 7o S5 AR A S 7 AT e 5 2 A B I, JR A R K B A
TR 2 4 AT — LR S

Ensuring that health and safety training activities are organized for employees,
contractors and other interested parties, and technology and resources are available to
ensure that all operational activities are carried out safely;

AT RAFHTUEE TS, S REE T BRI SRS TE . mRE R
JZ55 DR N B GO I AH DR IR 5

Implementing the accountability system for safety accidents, and involving the main

performance indicators of health and safety in the performance and salary of relevant

business supervisors, senior management and other responsible persons;

B EEN R TR 5SS 50U (BF2etrR i, MIARKS LEaHd
WIRIES) , Btk T RHAREW 80 S 5 A < R TG Bk RS %
SRR R AR

Establishing a comprehensive employee consultation and participation mechanism
(including safety production committees, workers' congresses, and channels for rational
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suggestions, etc.), ensuring that employees and their representatives can fully participate
in and consult on decision-making processes regarding employee rights, occupational
health, and safety, etc.

3.2.6 AFTEHLNEE

3.2.6 Responsible Supply Chain

HHEET A AL N TS, 04 DURT BRI AT BT ML AR ZE Ak s 7, s sl
BERICFRITFF L e, BEF v BN SRk RE, 55 03T RIHES (IR B A m] FF Sk
JRAERE, SRS IR S ARSI . Xf i, A

Focusing on the sustainability of the supply chain, CNGR aims to leverage its influence as a
leading enterprise in the new energy materials industry to promote the sustainability of the
entire industry chain. By collaborating with upstream and downstream partners, CNGR
strives to enhance and advance sustainability management within the supply chain, thereby
reducing adverse impacts on the environment and society. In this regard, CNGR is committed
to:

o FREAUL IR RERIGAE AR, SR = AR KB AR [ R HE I A B

SO, Ba SRR R BEAEAE AL XU, B DR EORRBUE s A S B ORI A 2
TUEEK;
Continuously optimizing the procurement and use of raw materials to reduce
environmental impacts such as greenhouse gas emissions, water consumption, and solid
waste generation. Prevent potential social risks in the supply chain and ensure that raw
material sourcing activities comply with environmental protection and social
responsibility requirements;

® T4V B PN 3Rt G B SR — AR ARG R DU SR T I A E AR
FIBIAA R B i
Avoiding or reducing the procurement of disposable materials or products as much as
possible and giving priority to recyclable materials or products;

o FUHESIIEAA M, I IFF & R E R RIFAT B IR A AR, 1B PR
FRA SRR A 7 o A5 P EE A1)
Actively promoting circular utilization by giving priority to recycled raw materials that
meet quality requirements and have traceable sources, and gradually increase the
proportion of recycled materials used in production;

® URRIESFRR IR /LA (ROHSHE4A . REACHER . B (3% KWK FH
PIa4) &), MRS RIMFIE F Sk b BRI A
Strictly abiding by EU Directives/Regulations/Standards (ROHS Directive, REACH
Regulation, EU Packaging and Packaging Waste Directive, etc.), and prioritizing the
procurement of green and healthy materials;

® RS RIWIE L E PR A NS = AER R, IIRMAP. IRMAZE, 203 A E R
MRHE RIS B R S L, FEERh A B 7 S AE I A UE BIE B H 757 & S5 3 b i 5

18



Giving priority to sourcing raw materials certified by internationally recognized
third-party certifications, such as RMAP and IRMA. Gradually increase the proportion
of certified materials in total procurement, and encourage suppliers to obtain relevant
certifications or demonstrate compliance with equivalent standards;

FER AL R K I SE T AN AR T [ b o 3R B3 8 PR S5 8 B bR, S8 ORI AE
BEFE— IR S A e ot m BR P 0 o M I 25 2R

Requiring suppliers to timely update their internal management standards for
environment-related substances that are no less strict than international standards,
complete and further submit the annual monitoring results of restricted substances in raw
materials and substances;

[ (R P A TA TR AR T A AR L B WAE . APERIRI, DL A R AR AT HR AR AR OC
R AN

Informing the suppliers of the Company’s principles of ethics, integrity, honesty and
fairness, as well as other sustainability-related requirements and expectations of the
Company;

WAFEE EAERIL), BFAESKIEHZ (OECD) 52155 M b X FH i XU
XA N EE KRB B 78, DR E A LHN A& (CCCMC) 4%
E B A ZORATMPAB L, THRRAT = BN ST B, BR8P 5%
Observing the United Nations Global Compact, the Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas of
the Organization for Economic Cooperation and Development (OECD), and other
international conventions and industry initiatives of the China Chamber of Commerce of
Metals, Minerals & Chemicals Importers & Exporters (CCCMC), and carrying out
mineral supply chain due diligence management, including the establishment of mineral
traceability systems;

FORPEN T R AMBESGH &, =R IMAAT & SN BEBCR ZR TG BUN, 2 ]
AT LT RN LK, JFRBGE T30 2 55 8N AR 241
KEGVEMO R BLI R, SR B R DA L S b B A [ AR S

Requiring suppliers to conduct external ESG audits. When non-compliance with
responsible supply chain policy requirements is identified, the Company will investigate
such incidents to know the cause and effect and take appropriate actions; the Company
works with suppliers and other stakeholders together to address identified issues and
mitigate their actual or potential adverse impacts as appropriate;

U BN JC IR BN FEAE 20 5 RN TR AE 2R AR BRAT 3 LAIE B & R, =) Al g
NHEBERT S IZMNE AR, AEFOHBE IR AR,

Reviewing our ongoing relationship with the supplier in case of the supplier's
unwillingness or inability to take action to prove its compliance within the agreed time
frame, until and including termination of employment;
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2% SMETA . RBAZE[H bt I STAE SR E g v Fnifl, Frekse & B 5 R R ESGHi %
(L3

Continuously improving its own supplier ESG audit system based on international
general audit standards for responsible supply chains such as SMETA and RBA;

B EATIAZ . AFBUFHAR AR R AR AT &, SRR, Rl
FRHEN JFREAT RRSE P S SR, SEILE T L s

Actively collaborating with industry organizations, non-governmental organizations,
academic institutions, and other stakeholders to jointly identify, adopt, and promote best
practices in sustainable raw material management, aiming to achieve mutual benefits for
all parties;

BRI T AT RIVAEERE, Kbt dikea, B=Tr%A&, e
BT EFRALMA RAESAEN RIS =T RESRIUE S, BlERER, DLER
BORICHR;

Utilizing various tools during the due diligence process, including on-site inspection,
third-party verification, information acquisition from official and international
organizations, civil society, and other third-party sources, consultation with relevant
experts, and access to technical literature;

FEARE TS AR, 8 S R oK 4 BRI 208 SR 2 REVE X (D SR B AR )
ZREPEDCHR . TS B AR VR IR IXEE) A B A SRR R S I S
POl WS TR S SRS TR, mh RN AR A S BURIX A To A 2435 30
Strictly controlling the sources of raw materials to avoid procuring minerals or other raw
materials from areas of global or national biodiversity importance, such as Key
Biodiversity Areas, World Natural Heritage Sites, and legally protected areas. Ensure
that there are no improper activities within ecologically sensitive areas in the supply
chain through measures such as origin identification, risk screening, and on-site
verification;

XS EEIREL. SR, 88, 5. ARE. S FREEMILMAHSCERRE AR R T
AL, FEGEN RS E BAEZE N BEATH I, OB EE. Zed . WD AR BEAEmT+F
BRI R AR

Training employees and suppliers of the Company involved in resource acquisition,
procurement, sales, trade, contracting, contract management, and other related functions
within the framework of supplier risk management, including sustainability-related
contents such as environment, safety and occupational health;

NV BESR AT RIS A AR R SR K AL, R T AT AR 7 10 AL
AR ZAR A RSTHER T B0 SR AR IR AR . A AL
RO . A R eI SRORI 010 5577 3 A 2 (R 45 A 0 AR
. WIRIEKEIATA, A TR LA e, 2T SR B T P i
RHURL, EBRRATA ARG TSR e 4. TEAE S0 I R IR

Requiring all security service providers to comply with national and local laws, and to
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respect the human rights of all stakeholders. Any acts of violence, discrimination,
harassment, or other human rights abuses by security personnel are strictly prohibited.
The company will identify and mitigate human rights risks related to security services
through due diligence, contractual obligations, mandatory training, and regular reviews.
In the case of serious violations, the company reserves the right to suspend or terminate
the partnership. Providers are encouraged to establish internal grievance mechanisms and
ensure access to safe, non-retaliatory reporting channels.

3.2.7 By EH

3.2.7 Tailings Management

HERETA AR ST I H 388 T E A EE AR, DL (e BRER BT ARHE) T e
[N % & W K= O | P R S B % 2 97

CNGR strictly adheres to the legal and regulatory requirements of the countries where its

projects operate, as well as the Global Tailings Management Industry Standards for the design

and management of tailings facilities. In this regard, CNGR is committed to:

DT BB BTN A B, B AE A A i A T DA SR A, I8
AN 5 N bt s N E W )P E S (BSEPS ISR

Taking responsibility for the full-life-cycle management and risk assessment of its
tailings facilities from design, construction and operation to closure, with social,
environmental, local economic and technical factors as the basis for decision-making;

NN Bt 2 BT AR S 2 e H R, DL R R BE A R 1t 4 A i A 40

CELAE P AN AL S ) IR, S A REAH ST A2 e T e, Rl PR 4
ARG TR ERET . AR, 24, Hhe. B
Formulating the design criteria and safety audit plans for tailings facilities to minimize
risks throughout their life cycle (including closure and post-closure period), and
identifying, evaluating and managing all significant economic, public health, safety,
social and environmental risks associated with the Company's activities in consultation
with its stakeholders and other affected parties;

R B (A AH 5% H I AN M 4 R e B Tk FR A 2 B Y N R D5t s e it
MRENE, JF RGO RS 2 H 0

Designating personnel with expertise and experience to be responsible for relevant
monitoring and surveillance processes for tailings facilities, regularly check the stability
of the facilities and systematically investigate and report anomalies;

ST R VAR A B S SRl BB R TR SRR TR, RS e A TR
s
Establishing an emergency response plan, damage repair plan, and closure plan in case

of destruction of tailings facilities, and providing adequate funding;

AR BN BT, PGS 5 8 ot & #H AR A AR

Providing appropriate vocational and technical training to assess the competence of
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personnel involved in or responsible for tailings management;

SIS 3 WL R R O HAH OSSR
Making relevant information on tailings facilities public in a timely and transparent
manner.

3.2.8 HXWIES £ HRY

3.2.8 Community Communication and Rural Revitalization

FR ST AL ST AE A X R A2 i RS S AE AL, AR R A8 Al At 2 TeAT SO A 42 o 5o Ik,
WA T A A

CNGR is attentive to the rights and welfare of local communities and residents, actively

undertaking corporate social responsibility to give back to society. In this regard, CNGR is

committed to:

PR IR ST AR G TABUR 3E NRBGRAE , BRI A R & LA S BUE R
HRH (BEAREE. SRFBERATR: VBN, AR FFBUTAHL. HiE
A7 A XA 7] R fE SEBr e ) (RIRRFPIC)  HJEEK, 97 TAHZ (4169
TALY) M A EEFEANRBAES) » Al bZE AR AR
Strictly abiding by the host country's policies and regulations on human rights and
indigenous peoples, following the tenure governance guidelines of the Food and
Agriculture Organization of the United Nations — Respecting Free, Prior and Informed
Consent: Practical Guidance for Governments, Companies, NGOs, Indigenous Peoples
and Local Communities in Relation to Land Acquisition (FPIC), ILO Convention No.
169 and the United Nations Declaration on the Rights of Indigenous Peoples, and
acknowledging the individual and collective interests of indigenous peoples;

LA G A X AR R P A, dert A A 3 NRAR A, IF TR i
B8 KA SHr B E W5 A2 25 N R XCORFFIBR &R, I I QB I o7 %
SEHUHLIX B WOR AT RE . A R/ X IR e ZE B

Designing development plans that benefit indigenous peoples by actively engaging in
consultation and communication with indigenous communities, maintaining regular
contact with affected indigenous communities during exploration, construction,
operation, and mine closure phases, to achieve regional prosperity, enhance economic
momentum and effectively reduce regional development gaps through innovative

solutions;

bt E NRAE AL X B Z 5 5 2 "G s R M R, A RN H 7
Az SR/ B R,  SCVE E S SRS TG (0 P R A R, O M 42 ) A/ B A £
it FA) 38 S 5 0 5

Encouraging the active participation of indigenous peoples and traditional communities
in addressing issues related to corporate activities, including risks of and/or impacts on
community populations, allowing free, prior and informed consultation and consent, and
monitoring compliance with control and/or mitigation measures;
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® (ETNH AR, JRTREI DX AL X1 A R

Minimizing negative impacts on local communities throughout the project;

o i E SR SHIX K REFEMIE, MR EERS AR, ot
LRSS EES, WA T2 5 A mdnlk, MBoas Sgil. BE. @l Ers
LRt SR AT, RN T ZWH SAF g B AR, DU AR H 208 P e F K XA
S G I ONDIL
Linking the Company's self-development closely with the communities' development to
enhance community volunteer capabilities, encouraging employee participation in public
welfare initiatives, investing in improving local infrastructure such as transportation,
education, healthcare, and medical services, and planning operational projects to support
disadvantaged groups, thereby making a significant contribution to the economy of the
countries, regions, and localities where its projects operate.

3.2.9 CHEF

3.2.9 Cultural Heritage

TR T BRAT R A 2 3R T e i T e 2 X SO 3 R AT AS T T 45
&, BATRZIH R BRSSO = B E P et DR B k. thHBbt
B TAE S S AR AT 25 i RN CUBCR R itk b s S A H R e tE R &, A
RBBA TS WA R R, XA LA B AL 2 57 1, 388 S SCAG NS A4 7 TH -
Xtit, A A

CNGR is deeply aware of the importance of protecting cultural heritage and respecting the
rights of local communities where its projects operate, given that mining and other forms of
industrial development may cause profound and irreversible damage to cultural heritage.
CNGR is committed to establishing mutually beneficial and constructive relationships based
on respect for cultural diversity and the rights of indigenous peoples. It also recognizes the
unique relationship of indigenous peoples with their territory, which encompasses not only
material and socio-economic aspects but also cultural and spiritual dimensions. In this regard,
CNGR is committed to:

®  ANFEMEFIE X A B T R D A ARSI Y DT R T H 45 A F 5 B AE
T 35 7 4t 14 2 v X e R0 X T F B AR BRI H , H5 S 4T B Ah 8 L Ay LA 4
2,
Developing no projects at world heritage sites or areas that may cause adverse effects on
world heritage sites. If the Company considers exploration or extraction projects in the
buffer zone or adjacent areas of the world heritage sites, it will first consult with external

professional organizations;

o RiIALEEREAMEFN A Pil BT STBFIRE, BRI 2E NRA
FRGALIX FIBUR] . SOt 387 FIAE T
Recognizing the unique culture, history, language, customs and identity of indigenous
peoples, and respecting and promoting the rights, culture, heritage and livelihoods of
indigenous peoples and traditional communities;
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® 5 MittIX AAE, IR B SO AN S ML X SR A T4 R 8 gt 4T
R, FRCIXUT 552 M R AR AN Z5 2R 5
Consulting with affected communities on measures that aim to protect important cultural
heritage and achieve fair outcomes for affected communities, and documenting the
mutually accepted consultation process and results;

® TETFACH I H Z A i W H M S S A ARG, 6 SO P AT i A, DA
IBLISL AR 3 Vi st I AR L AN w42 ) AR B 2 SO 38 7™ g XU AN CE S i .
RGBT R AR TR AH RG2Sl Al eI R T R AR AN R A B E AR, U R
VR AE R A PR BORRASE, JFSR th e, DL G, ORI PR Bk AH]
AR

® Screening related cultural heritage to identify risks and potential impacts of proposed
construction activities on irreproducible, reproducible and significant cultural heritage
prior to the development of new projects or when significant changes occur in
project-related activities. Where irreproducible, reproducible and significant cultural
heritage may be involved in project-related activities according to screening, the nature
and magnitude of potential impacts should be assessed and mitigation measures
proposed to avoid, minimize, restore or compensate for adverse impacts.

3.3 iR

3.3 Governance

331 B E&RE

3.3.1 Information Security

AR AR S ENTA N CEIER TR ) FIRAA LA NBHE . PR R IR
SRRV 2 A5 2 SR L 22 ORGP It S 0 R 7 800 S A8 R 2 4l 4%
—UIRE B (M ffAF . D NSRRI & (PR N IR 125 22 401
MANERZEMNE) FiZEFEREREER . Xk, M &is:

CNGR fully respects the privacy and personal data of all individuals, including employees
and customers. It collects and uses customer information in strict accordance with laws and
regulations, and implements appropriate security measures to ensure that customer data and
information are secure and under control. All activities related to the collection, use, storage,
sharing, and destruction of information must be made according to the requirements of
applicable laws and regulations at its operation sites, including the Cybersecurity Law and
Personal Information Security Specification. In this regard, CNGR is committed to:

® FFEL(E R L E KRR, SHISO/IEC 2700155 FFrbrite, & HIT AR ITAE S
SR, BORAE 2 2 A L L AR A BOR T2 Bl B A w0k 55 % FE AN AR XU A S5 A2 £ 5
Continuously optimizing the information security management system by referencing
international standards such as ISO/IEC 27001. Regularly conducting system evaluations
and updates to ensure that information security policies, procedures, and technical
measures are aligned with the company’s business development and the evolving
external risk environment;
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ST EER H I, el k55 ok mclE . AR B S RLT R N A BERL R
JIE G SRS R B . 15

Collecting, using and retaining reasonably necessary personal data only for legitimate
purposes of business needs, and trying to avoid gathering irrelevant data and
information;

FERESIR AR A b, AR A 7T B s N R AL (F R e B BB
SRR L4 =TT

Sharing no confidential or personal information of employees, customers or suppliers of
the Company to third parties directly or indirectly in compliance with laws and
regulations;

FEAE CHFECEE. . fEAF. SNBSS AT, %7 BEREdE. FE
I, AR HE IR ST [FR, RIS JIAE T, anfTiscsR . (. kA
EAHERAERE, DRGSR IEmA R 2T 3

Obtaining the consent of relevant parties in accordance with local laws when disposing
of (including collecting, using, storing, sharing and destroying, etc.) data and
information of employees, customers and suppliers, and clearly informing relevant
parties of how to collect, use, store, share and destroy information, and how to access,
update, control and protect information;

W S 2 R K A ], AR . Ui RBORAE R L Wy S R A
FVE R, B REIRBIVT IR BEERIR, PR it F AN A )RSz i Or IE
T B OR Y A R % BREERIRTAE S, AR SRR AR 7 47 DA M A T AH
REAEGEABER, RIPEEE 24, CRFRAUE BMETE R,

Implementing multi-layered security controls, including data encryption, access rights
management, regular backups, and data lifecycle management, to prevent unauthorized
access, tampering, or destruction. These measures reduce the risk of data breaches and
operational errors, ensure proper management and protection of company, customer, and
supplier information, and promote responsible use of systems and handling of
information in accordance with relevant policies and procedures—covering both
physical and electronic data;

B P AT 5 [ B SUBURAE B, A BUR A3% T 538 AU 7™ A% v LR s
Only authorized users are permitted to access or modify sensitive information, and all
permissions must be granted or changed through a strict approval process;

JEAT S R B RS B S5, ARGEIERAE . A0S TR IR A RE R, UE
TR H B PTF B e IR A R BB . (5, BRARTS B IR B I sl B 5%
PARRI ROV FER S OR B ) S RN S R, U R AR

Fulfilling the obligations for data retention and destruction, retaining the Company's
information based on legal, compliant or business needs, and keeping the data and
information only for the minimum period required to achieve the stated purpose, unless
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it is necessary to extend the retention period or permitted by relevant laws; destroying
the information, especially personal data, after the expiration of the relevant retention
period;

® WlE etk i TAEE R 2T IR AT R, EHUTRE R ZaRIl 5%,
58 i THIE B SR, S R e ER SRS, BTSSR
Clearly defining the responsibilities and code of conduct for all employees regarding
information security. Regularly conduct information security training and assessments to
enhance employees' awareness of data protection, and ensure that security
responsibilities are integrated into all job roles and business processes;

o UOLfE R SR, R Mg AR RGNS R
FFEAAE R 2 RN AT, REEE R e, AREREERERSFM
I, KRR AL PP . R, I RN AR RS B L R R A I
LRl RERISEN . COR BB R UK AL BLE ft 25 AT 2 Bl Y R B DU R 2 AL
MO R IREIEIRE:) T
Establishing an information security monitoring and response mechanism to identify
potential threats such as cyberattacks, virus intrusions, and system vulnerabilities.
Developing an emergency response plan for information security incidents to ensure
rapid handling of such events. In the event of an information security emergency, follow
established procedures to assess the impact, contain the damage, and promptly inform
customers of the basic situation and possible effects of the incident, the measures taken
or to be taken, recommendations for customers to independently prevent and mitigate
risks, and any remediation actions offered to customers;

® RHE R AETRIINRI BRI « ARG S AN S =07 SR TT HIPHAS L 224 5 R,
FORGVETT RSN (15 8 2 A DRI I, A DR FLAE 2 mIHR ™ i IR 55 i o
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Incorporate information security requirements into the evaluation, contracting, and
management of suppliers, contractors, and other third-party partners. Require these
partners to establish appropriate information security safeguards to ensure compliance
with data protection and cybersecurity laws and company policies throughout the
provision of products or services to the company;

o UINGE EE. BEH M ENCENE AT R AN, SR SSEENE A i
RS 12 MR 3L o
Strictly forbidding to transfer of customer information and data to a country other than
that where they are collected and stored, unless explicitly stipulated by relevant laws and
regulations or authorized by the customer.
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3.3.2 Business Ethics and Anti-corruption Management
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CNGR upholds the core values of Practicality, Innovation, Progress, and Win-Win. It

maintains a zero-tolerance policy towards any form of corruption, ensuring a sound business

environment and safeguarding the Company's healthy and sustainable development. In this
regard, CNGR is committed to:

AT IS E P T & TR A L E B A2, FSLRRE S E &
Abiding by all applicable laws, regulations and international conventions at its operation
sites, and establishing a system for integrity and compliance;

W2 RARHIAE A T 2T R LW I K S AT D, JF SR B IR R 2 R IRE, SRt
HARB AT, Ry 2R E 5 B 5

Standing against any form of commercial bribery and corruption, providing effective
complaint and reporting channels, encouraging reporting violations, and protecting the
information and rights and interests of the informants;

By, A nﬁﬁkﬁﬁﬂ BB K O WS SEIE AT N, IR AL R
TERSVE ST, BRI T, REALT

Preventing, investlgatmg and holding accountable any violations of business ethics or
violations involving corruption and bribery, strictly defining the wviolator's legal
responsibilities according to the investigation results, and punishing he/she with due
severity;

Xk S5 AR AT eI K ) LR BRI S T SR mC R B SR T A I
DUBAT AT AR, IR WIS A O MR e AT DA A 0

Monitoring any form of bribery and corruption that may be directly or indirectly

involved in the business process, such as giving, offering or authorizing facilitation

payments, and regularly evaluating and auditing relevant regulatory procedures;

SE IS 2 AR A 0 T BESIR AR AT ISR . R AN IE 2T AR
I3 IR E A% 5

Regularly providing training and awareness programs on anti-corruption, anti-bribery,
and anti-competitive practices to employees, suppliers, and other relevant stakeholders
through various channels;

WG AW RAIE 55 45 ORI NPE R R HEARIEAZTE ], TR R fit
IVAERE S PSR

Incorporating anti-corruption, anti-bribery, anti-unfair competition and other
requirements into supplier access and assessment, and strictly requiring suppliers to
abide by relevant regulations.
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3.3.3 Diversity and Independence of the Board of Directors
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CNGR keenly recognizes the significance of diversity and independence of the Board of
Directors for its sustainability. In this regard, CNGR is committed to:

o FEUEEFLMAMAGH, NZIHHEEFSM AL oM, BRHEARTIE.
TR R EE R Mk, Llak. LlERE. miR. IRSESE, DU
FINEINZ T E SR R . TR e WAL 2 ot HAR AR G oL, - RECE
B, IR TR B 2 B ISR A dAr il R T 45 2 78 0 5 8
Considering the diversity of the Board members from various aspects when setting the
composition of the Board, including but not limited to gender, age, cultural and
educational background, race, professional experience, professional skills, knowledge,
and term of office, to make the composition of the Board more diversified. The Board
will regularly assess the achievement of diversity objectives and take effective measures
to ensure that diversity is fully considered in the selection and appointment of Board
members;

o NEMVEFHEFLIWRAMLHARRT =02 —, HESUFE LT LIA
oo BEIRA ST ARAT HE AR N AL AU & ERIE M 2 7R (O%TE BT )
SEMSTE R FERR RN PRI RE R, AERA R HAERREE S HARER 5
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The proportion of independent directors on the board shall not be less than one-third of
the total board members, and must include at least one accounting professional. Ensuring
that candidates nominated as independent non-executive directors meet the relevant
requirements in the Guidance Opinions Regarding the Establishment of the Independent
Director Systems in Listed Companies issued by CSRC, do not hold other positions in
the Company except as directors, perform their duties independently, and are not
affected by the Company's major shareholders, actual controllers or other units or
individuals that have a stake in the Company, and have sufficient time and energy to
effectively perform the duties as independent directors;

o THPMEHRSRLE R MEABCRNPATIEDL, JFEN T AR, PR
BURAT Z A3
Designating the Nomination Committee of the Board of Directors of CNGR to supervise
the implementation of the Policy and review it in due course to ensure its effectiveness.

3.3.4 FH 55

3.3.4 Remuneration and Performance
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oY, 5ARSENGTHEREREN.

The remuneration of the Company's senior executives is strictly paid according to plans
reviewed and approved by the Board of Directors and by the Company's governance
procedures and is linked to their performance assessment results.

RNFIRYE T BB GRS R RE RS A g S L. b, @ E
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CNGR has established a senior executive remuneration assessment system that combines
operational assessment and sustainability assessment. The operational assessment includes
performance indicators such as profitability, asset quality, and business growth. In terms of
sustainability assessment, CNGR strictly assesses the management performance of senior
executives on issues such as "toxic emissions and waste reduction", "water resource
conservation management," "carbon emission reduction", "work safety," and "occupational
health" by establishing an annual work safety responsibility statement and incorporating EHS
objectives into annual operation objectives. At the same time, CNGR integrates short-term
and long-term incentives to reinforce the accountability of senior executives, enhance the
operational management level, and promote the Company's sustainable and healthy
development. In addition, it has established a relatively sound mechanism for deferred
payment of salaries and bonuses. CNGR shall pay salaries of senior executives in strict
accordance with the Remuneration Management System.

AESRHI B S

Policy Documents
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Document Title Summary
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The Company adopts a competitive and differentiated remuneration

incentive strategy, constructing a comprehensive remuneration system
G T B ) consisting of "base salary + annual performance bonus + annual
operation incentive + equity incentive + welfare benefits".

Remuneration
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The base salary serves as a guaranteed pay for senior executives and is
paid monthly. The annual performance bonus is linked to the
of the
department, and their individual performance, and is calculated at the

Company's performance, the performance executive's
end of the year with payment made before the next Chinese New Year.
The targets for department and individual performance include relevant
EHS objectives. The annual operation incentive is linked to the
Company's existing, incremental, and excess profit situations, as well as
to the executives' performance results, with 40% deferred for payment
the following year. Equity incentives are implemented based on the
Company's strategic development and market value performance,
designed in compliance with relevant regulatory systems and guidelines
for listed companies, and disclosed according to laws and regulations.
Welfare benefits include allowances for transportation, communication,

and health check-ups.

(EE =t 1)
BRI )
Rules of Annual
Operation

Incentive Policy
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The annual operation incentive is a crucial component of the
Company's comprehensive remuneration system and is a fully variable
incentive linked to the Company's existing, incremental, and excess
profit situations, as well as to the executives' performance results
(including EHS-related indicators in the target responsibility statement).
The incentive ratio for executives is differentiated from that of other
employees, with a higher proportion allocated to executives.
Additionally, 40% of the annual operation incentive for executives will
be deferred for payment the following year.

(EHS 1k B
i RED
Management
Regulations on
EHS-related
Rewards and

Punishments
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The Group President signs the Work Safety Responsibility Statement at
the beginning of each year with the primary responsible persons of all
units. The Group's EHS Department monitors and inspects the EHS
performance of each unit on a quarterly basis.

(HAGHE
i RED

Organizational
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Indicators for performance appraisal include annual key performance
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Performance indicators (KPIs) and annual priorities. Annual KPIs primarily evaluate
important and quantifiable annual financial and management metrics
Appraisal System | 51 cach department. Additionally, annual priorities evaluate each

department's performance in implementing the Company's strategy,
annual business plans, and key project execution.
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3.3.5 Risks and Compliance Management
BT RA A I 5 A R B R Al T R R e A

CNGR firmly believes that risk and compliance management is the foundation for its
sustainability.
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The Board of Supervisors is set up under the General Meeting of Shareholders, and the Audit
Committee is set up under the Board of Directors. Additionally, the Company has established
the Supervisory Committee and the Audit and Supervision Center at the corporate level,
forming a management framework for business ethics. The audit committee is responsible for
monitoring the company's risk management practices, including internal controls, compliance,
information security and other related risks. Through regular reviews and reporting, the Audit
Committee plays a key role in strengthening CNGR's overall risk governance structure. The
Director of the Compliance Committee is the Company's chairman, while its members consist
of the heads of various centers, departments, and their respective branches and subsidiaries
within the Company. The Compliance Committee is responsible for the overall coordination
of compliance management activities. It holds regular or ad-hoc meetings to research and
address key issues or provide recommendations. The Committee also guides, supervises, and
evaluates compliance management efforts. The Compliance Committee has an office, which
is co-located with the Legal Department of the Board Office. The office director is the head of
the Legal Management Department, and its members consist of compliance managers from
various units. A corporate risk and compliance management framework has been established
to clarify the roles and responsibilities in ESG risk management, thereby enhancing the
Company's supervision and governance capabilities regarding ESG matters.
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The enterprise risk management framework also provides a governance structure to identify,
assess, and disclose all major risks-including but not limited to financial, compliance,
operational, environmental, and social risks-and ensures that risk controls align with the
company's objectives to maintain risks at acceptable levels. The responsibility for risk
identification, assessment, and management is continuously shared by all company
departments (i.e., department heads) and risk officers within the business units (i.e., senior
management of the business units). Meanwhile, the company has established performance
incentive mechanisms linked to key risks, making employee or management performance in
specific risk areas a significant basis for bonuses or rewards. These incentives focus on the
company's identified key risk areas, such as occupational health and safety, compliance
governance, and environmental management.
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When developing new products or services, incorporate financial risks, regulatory risks,
operational risks, and other relevant factors into the decision-making criteria as essential
components of project initiation and feasibility assessment. Before entering the market, all
new products and services must complete a formal risk identification and assessment report,
which is submitted to the risk control or audit department for review. The assessment should
be based on the company’s unified risk standards to ensure potential issues are anticipated
and corresponding prevention or mitigation measures are formulated, thereby preventing
business losses or compliance problems caused by overlooked key risks.

BT RRSE . B U VESG RS HEAT B A WA, O B IUXUG 5 B AR A AL 1 24T
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CNGR continuously and closely monitors and controls ESG-related risks, and dynamically
reviews and revises individual risks and overall processes and mechanisms. It also regularly
evaluates significant changes, optimizes workflows, and enhances the risk management
framework to ensure compliance and stability in its ESG risk management.

3.3.6 ATHEANTERE

3.3.6 Responsible Artificial Intelligence
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CNGR recognizes the great potential of artificial intelligence (AI) technologies in improving
operational efficiency, optimizing supply chains, and driving innovation. At the same time,
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the company deeply understands that the development and deployment of Al come with

complex ethical, legal, and social risks. In this regard, CNGR is committed to:

FEATIT R AVE T R, oSy (PR NRISME 28 2 43k) (R N RILATE
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In the development and use of Al strictly comply with the Cybersecurity Law of the
People’s Republic of China, the Data Security Law of the People’s Republic of China,
the Personal Information Protection Law of the People’s Republic of China, and globally
applicable data protection regulations. Collect only the minimum amount of data
necessary to achieve specific, explicit, and legitimate purposes, and employ technical
measures such as data de-identification and encryption to ensure that personal data is
securely protected and its privacy safeguarded throughout the entire lifecycle of Al
training, inference, and storage.
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Implement strict cybersecurity measures, including but not limited to penetration testing,
vulnerability management, secure coding practices, and defense mechanisms against
malicious attacks to prevent Al systems from being breached, tampered with, or
misused.
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Avoid potential biases in the development and use of Al. Identify and mitigate bias in
data training, and ensure the creation of diverse and representative datasets. If significant
biases are detected, measures will be taken to ensure the fairness and non-discrimination
of Al decisions.
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For critical decisions involving high risk, irreversible consequences, or significant
stakeholder impacts, Al systems serve only as auxiliary tools. Ultimate decision-making
power rests with authorized human managers. Establish clear mechanisms allowing
humans to monitor, intervene, override, or veto Al-generated recommendations or
actions at any time.
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Enhance the transparency of Al systems. Where appropriate, clearly disclose to users the
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use of Al, its capabilities, limitations, and the data sources upon which decisions are
based. Provide explanations for Al-generated results or decisions that are understandable
to stakeholders, ensuring traceability and explainability of the decision-making process.

AL SR @A, TR ANAIRHTUE , 348 & B I BT A R i) 55 3
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Establish a clear accountability mechanism. Each Al application project will be assigned
a clear owner and accountable party to oversee system performance, risks and
compliance. If the Al system causes errors or causes damage, initiate an investigation
procedure, clarify the chain of responsibility, and take remedial measures.
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Strictly define the authorized scope and capability boundaries of Al systems to prevent
them from operating in unauthorized areas or scenarios beyond their design capabilities.
Establish guardrails through technical means and management processes to ensure Al
operates only within predefined safety parameters and automatically triggers alarms or
shutdown mechanisms upon detecting anomalous behavior.
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Optimize algorithm efficiency to cut unnecessary energy consumption, and prioritize
data centers and cloud service providers powered by renewable energy. Strive to
measure and reduce carbon emissions and water resource consumption during the

training and inference processes of Al models, and promote the development of green
Al
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It is strictly prohibited to use or deploy Al systems for manipulation, exploitation of
disadvantaged groups, social scoring or unauthorized biometric surveillance. Firmly
oppose any attempts to deceive, exploit or violate human rights through Al technology.

4 HAGS

4 Organizational Leadership
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In December 2023, CNGR upgraded its Strategy Committee of the Board of Directors to the
Strategy and ESG Committee, with the Chairman serving as the director. The Strategy and
ESG Committee is responsible for researching the Company's ESG governance and providing
decision-making recommendations. It monitors the implementation progress of the
Company's ESG strategy and objectives, reviews reports from working groups, and provides
feedback. Additionally, the Committee reviews the Company's annual ESG report and other
ESG-related disclosures to ensure the completeness and accuracy of these reports and
disclosures. In the future, CNGR will regularly review and adjust its organizational structure
and make continuous efforts to establish a sound sustainability management system that
encompasses the Company and its subsidiaries.
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5 Policy Review and Revision
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This policy was approved by the Board Strategy and ESG Committee on March 22, 2024. It
was subsequently revised on December 26, 2024 and March 24, 2026. The latest revised
version is currently in effect. Should any necessary amendments arise due to company needs
or evolving ESG trends, such changes shall be submitted to the Board Strategy and ESG
Committee for review. The policy shall also be presented to the Board Strategy and ESG
Committee for approval at least once every three years.
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